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Safe Return to In-Person Instruction and Continuity of Services Plan (ARP Act) 

 
 

Entity ID CTDS LEA NAME 

4488 130504000 Mingus Union High School District No. 4  
 

How the LEA will maintain the health and safety of students, educators, and other staff and the extent to which it has 
adopted policies, and a description of any such policies, on each of the following safety recommendations 
established by the Centers for Disease Control and Prevention (CDC) 

 
CDC Safety Recommendations 

Has the LEA 
Adopted a Policy? 

(Y/N) 

 
Describe LEA Policy: 

Staying Home When Sick  Y In accordance with applicable laws and regulations, 
schools should allow flexible, non-punitive, and 
supportive paid sick leave policies and practices. These 
policies should encourage sick workers to stay home 
without fear of retaliation, loss of pay, loss of 
employment, or other negative impacts. Schools should 
also provide excused absences for students who are sick, 
avoid policies that incentivize coming to school while 
sick, and support children who are learning at home if 
they are sick or in quarantine. Schools and ECE programs 
should ensure that employees are aware of and 
understand these policies and avoid language that 
penalizes or stigmatizes staying home when sick.  
 

• Our Governing Board has adopted policy which 
allows for COVID-related absences (UP TO 5 
DAYS) related to illness, diagnosis, childcare, and 
family sickness without impinging upon an 
employee’s current or banked PTO/sick leave. 
 

• We have installed classroom audio and video 
recording equipment to allow the posting of 
recorded lessons into online formats (Google 
classroom, etc.) so that absent students may 
access lessons from home.   

Universal and correct wearing of 
masks 
 
 

Y Face coverings, masks, and face shields are an optional 
component of our COVID-19 mitigation strategy until 
such time as their mandatory use is prescribed by 
executive order and/or Arizona Department of Health 
services or Yavapai County Community Health Services 
guidance.    
 

• LEA Policy, as Board approved, is to MAKE 
OPTIONAL the use of face coverings/masks as a 
key COVID-19 mitigation strategy.   
 

• In order to comply with HB2453, which has been 
signed into law by Governor Ducey, 
governmental entities may not impose any 
requirement to wear a mask or face covering.  
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As such, we will not require the use of masks or 
face coverings.    

Modifying facilities to allow for 
physical distancing (e.g., use of 
cohorts/podding) 

Y Where and when possible physical distancing has been 
encouraged and supported with signage.  Attempts will 
be made to maintain physical distancing of at least three 
(3) feet in campus locations where this is feasible. 
 

Handwashing and respiratory 
etiquette 

Y Frequent hand-washing and use of sanitizer will be 
strongly promoted.  Hand sanitizer and sanitizing wipes 
will be situated in all areas. Guidance and signage will 
direct individuals to adhere to proper hygiene measures.  
Four outdoor handwashing stations have been added to 
heavily used traffic and courtyard areas.   

Cleaning and maintaining healthy 
facilities, including improving 
ventilation 

Y Intensified/increased frequency of cleaning/surface 
sanitizing of frequently contacted surfaces has been 
instituted both in school facilities and vehicles.  Medify 
Air M-40 air purifiers have been placed in all classrooms, 
offices, and common areas.  

Contact tracing in combination with 
isolation and quarantine, in 
collaboration with the State, local, 
territorial, or Tribal health 
departments 

Y Although universal case investigation and contact 
tracing are not routinely recommended by the CDC for 
health departments as part of COVID-19 response, they 
can be useful strategies in response to a school outbreak 
(≥3 laboratory-confirmed COVID-19 cases among 
students/children or staff with onsets within a 14-day 
period, who are epidemiologically-linked, do not share a 
household, and were not identified as close contacts of 
each other in another setting during standard case 
investigation or contact tracing).  We will not 
recommend an automatic quarantine under 
circumstances which do not qualify as an outbreak.  
 

• Our District plan includes efforts to timely notify 
all students and staff members of potential 
exposure by phone, email or personal contact.  
 

• As a component of our COVID-19 response, we 
will ask those contacted under these 
circumstances to be tested onsite or offsite and 
to return for testing within 5 days.  Symptoms 
should be monitored and if any symptoms 
appear or a positive test result is obtained, 
students and staff will be directed to isolate at 
home for the recommended period of time.  
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Diagnostic and screening testing 

 
Y 

• Upon request by faculty and staff, we will 
provide rapid testing as per local guidelines.  If a 
student is showing COVID-like symptoms, and 
with permission or upon request by the 
parent/guardian, we may administer a rapid test 
depending upon the inventory of available test 
kits.  Yavapai County has provided a CDR 
reporting form for reporting the results of 
COVID-19 tests.   

 
Test to Stay (TTS) programs are an alternative to 
traditional at-home quarantine for close contacts who 
are not up to date with COVID-19 vaccines. Test to Stay 
can allow those who have been exposed to attend 
school in person. CDC continues to recommend TTS as 
an important strategy schools should consider in order 
to support in-person learning.  

Efforts to promote and inform the 
school community about the 
importance of COVID-19 vaccinations.   

Y • Provide information about COVID-19 vaccines 
and other recommended vaccines taking into 
account the needs of persons with limited 
English proficiency who require language 
services, and individuals with disabilities who 
require accessible formats. 

• Encourage evidence-based trust and confidence 
in vaccines. 

• Establish supportive policies and practices that 
make getting vaccinated easy and convenient.  

•  

Appropriate accommodations for 
children with disabilities with respect 
to health and safety policies 

Y • Increased sanitizing efforts and disinfecting of 
iPad and headphones daily.  Face coverings for 
staff when distancing cannot be maintained and 
when toileting.   

• Increased frequency of handwashing and use of 
hand sanitizer.  Increased physical distancing 
and required face coverings during group 
therapy.  Desks, Chromebooks disinfected after 
each use.   

Coordination with State and local 
health officials 

Y • If cases increase, continue to work with Yavapai 
County Community Health Services (YCCHS) and 
the Arizona Department of Health Services to 
inform our mitigation plan, isolation and 
quarantine guidance, in-person learning 
strategies, and vaccination clinics.  We have also 
included YCCHS staff in multiple Governing 
Board meetings and in communication with 
stakeholders.   
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How the LEA will ensure continuity of services, including but not limited to services to address students' academic 
needs and students' and staff social, emotional, mental health, and other needs, which may include student health 
and food services 

How the LEA will Ensure Continuity of Services? 

We have addressed continuity of services in the areas of academics, social and emotional health, nursing and food 
services, and COVID-related staff paid leave up to 5 days.  We are prepared, if school closures become necessary, to 
provide broadband access, hot-spots, chrome books and/or computers, and to provide onsite services to student 
cohorts and students with special and/or unique needs.   

Students’ Needs: 

Academic Needs Counseling and instruction support staff have stepped up efforts to provide 
audiovisual support to students who are off campus due to quarantines.  
Increased efforts in our college and career readiness program have been 
made and with respect to academic planning and intervention.  Intersession 
courses were offered during Fall break.  We are adding a 24-7 online tutoring 
service with Tutor.com.   

Social, Emotional and Mental Health 
Needs 

24-7 online social/emotional counseling and crisis intervention services have 
been added.  Implementation of Boys to Men program and have increased 
resources for families and community outreach efforts from our outreach 
specialist. Family and community resources link on website.  

Other Needs (which may include 
student health and food services) 

Increased support for school nurse and provision for free breakfast and lunch.  
Added a “grab-n-go” mid-morning last chance breakfast for all students.  

Staff Needs: 

Social, Emotional and Mental Health 
Needs 

The social, emotional, and mental health needs of staff are monitored and 
supported by direct inquiry, solicitation of individual needs, and staff training.  
Through our District health benefits, we have access to ComPsych guidance 
resources, including confidential emotional support, work-life solutions, legal 
guidance, financial resources, and 24-7 online access to articles, podcasts, 
videos, on-demand trainings, and “ask the expert” personal responses to staff 
questions.   

Other Needs Our Governing Board approved a modified version of FFCRA for the 2022-23 
school year.    

 

The LEA must regularly, but no less frequently than every six months (taking into consideration the timing of 
significant changes to CDC guidance on reopening schools), review and, as appropriate, revise its plan for the safe 
return to in-person instruction and continuity of services through September 30, 2023 

Date of Revision April 11, 2023 (most recent)  

Public Input 

Describe the process used to seek 
public input, and how that input was 
taken into account in the revision of 
the plan: 

Our plan has been continuously posted on our website and we feature a 
prompt and response comment component to solicit stakeholder input on 
this plan and any other area of concern.  We have frequently posted District 
COVID case and quarantine information throughout the pandemic.  

 
 
 


